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What’s Inside… 

Phone: 819-843-2630 / 1-855-443-2630 Fax: 819-843-6297 / 1-855-443-6297 
Email:	ataunion@hotmail.com	

ATA	@	Massey-Vanier	Phone:	450-263-3772,	ext	23451 
 

 

 

President’s Prose 
 

 
 
It’s been a busy few months, with the largest portion of time 

being devoted to preparing for local negotiations.  As you may know, 
the signing of the Collective Agreement is the signal for negotiating 
our local agreement. Following weeks of preparations, that process is 
now underway and will hopefully be concluded by the end of the 
school year.  Once negotiations have concluded, the new agreement 
must be ratified by the membership at a general meeting held for that 
purpose.  

Have a wonderful start to the spring season! 
 

Cheers, 
megan 

 

Dates to keep in mind 
 

May 15 • First Posting of Vacancies • 
List of teachers remaining in excess at 
School level after transfers to 
vacancies (clause 5-3.15) • List of 
teachers requesting voluntary 
transfers as per clause 5-21.1 (regular 
teachers only)  
 
June 1 • List of transfers effected • 
List of Teachers non-reengaged or 
placed on availability (clause 5-3.23) 
• List of Teachers remaining in 
excess after application of clause 5-
3.14 and article 5-3.15.  
 
June 15 • At least three days prior to 
the end of the teachers work year, the 
teachers in a school shall be informed 
of their subject(s) (secondary level), 
level(s) or speciality(ies) (pre-school 
and primary level(s)). 
 
July 1 • Recalls lists established for 
Adult Education and Vocational 
Training 

At last!  Spring has finally arrived! 

What a crazy winter!  A little snow, rain, no snow, some snow, 
rain, no snow, LOTS of snow, rain… And finally, it’s spring! 
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Standing 
Committees 

ATA Committees 
- Executive  
- New Teachers  
- Negotiations 
 
QPAT Committees 
- Membership Plans 
- Finance and Budget 
- New Teachers  
- Human Rights/Social    
   Justice 
- Adult Education 
- Vocational Education 
- Nominations 
 
ETSB Committees 
- Teacher Advisory  
- Health and Safety  
- Labour Relations  
- Special Education  
- Special Education  
  Advisory  
- Central Professional   
   Improvement  
 

Upcoming Events 
 

Hiring Information Workshop – May 10th at 5:00 at the ATA office in 
Magog.  For anyone trying to get on the recall list or who is already on 
it.  RSVP by Monday, May 8, to ataunion@hotmail.com 
 
Parental Rights Workshop – May 11 at 5:00 at the ATA office in Magog.  Get 
prepared and check out the options!  Partners welcome.  A light supper will 
be served.  Please RSVP by Monday, May 8 to ataunion@hotmail.com 
 
New Teachers Brew ‘n Brag Sessions – If you’re a new or “young” teacher 
in the Board, you’re invited to the Brew ‘n Brag sessions.  Meet your 
colleagues and share war stories or lessons of learning in a casual 
setting.  Light snacks will be available.  Thursday, May 18th at 4:30 at Bailyz 
Bar, 51 Lakeside, Knowlton, RSVP by Friday May 5.  RSVP 
to ataunion@hotmail.com 
 
Retirement Information Workshop – May 15th at 5:00 at L’Etoile sure Lac 
(1200 Rue Principale O, Magog) – General session for career and financial 
management – all welcome, partners too!  A light supper will be 
served.  Please RSVP by May 10 to ataunion@hotmail.com 
 
Wellness Workshops – Two workshops will be taking place at 
the Hermitage, Magog, on Friday, May 19. Registration is limited to 30 
participants per session – RSVP early to Liane Flynn at 
flynnl@edu.etsb.qc.ca.  See the poster here:  Wellness Workshops 2017 
 

 
ATA Elections 

     Have you ever thought about becoming a member of the ATA Executive 
and being part of the decision-making process on behalf of your colleagues?  
Now’s your chance! The first round of nominations opens on May 3, 2017.   
Here’s what you need to know: 
 
Election Rules 2017 Nomination Consent Form 2017  Executive Duties 2017 
Curriculum Vitae 2017 
 

The first round of nominations closes at 12:00 noon on May 10th. 
 

Save the date for the ATA’s Annual General Meeting 

 
at 5:00 p.m. on Thursday, June 15, 2017, at 

L’Étoile-sur-le-Lac 
1200 Rue Principale O, Magog 

 

Agenda to follow 
Refreshments will be served - RSVP by Friday, June 9 

 
The welcome 

colours of spring 
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Contact Us 
 

 
Phone:   819-843-2630  
Toll Free:  855-443-2630  
Fax:   819-843-6297  
Toll Free: 855-443-6297 
	
	
Email:	ataunion@hotmail.com	
	

ATA	@	Massey-Vanier	
Phone:		450-263-3772	ext	23451	
	

www.ataunion.org	
 

 

Have you got a burning 
question you’d like to ask 
the School Board?  Megan 
attends every meeting.  
Drop her an email and let 
her know you’ll be coming 
along! 

May 23 

June 27 

 

Looking for Innovative Teachers - QPAT Needs YOU! 

Convention 2017      

     QPAT needs you for two things.  The first is for Convention.  
Convention workshops have always been by teachers for teachers.  This 
is the first year in a plan to revitalize Convention. There’s a new location 
– the Hyatt Regency, smack in the middle of downtown – which makes 
it an attractive venue.  It also means you can book a room in the hotel 
itself and enjoy the post-Keynote Speaker party!   
     What we need now is you!  Either you are a teacher who can turn a 
useful or interesting project you’re doing into a Convention workshop to 
share with teachers around the province, or you know someone who is 
doing something neat and needs to be “voluntold” to take it to 
Convention!  
     QPAT will pay all your expenses – mileage, meals, hotel, materials for 
your workshop and a stipend on top of it all!  We know teachers are 
creative, and that means there are lots of potential workshops out there, 
and that means this could be a fabulous convention.  So, you see, it 
really does depend on you!  Here’s where you can find the workshop 
proposal form:  
http://ataunion.org/wp-content/uploads/2014/05/Call-for-
Workshops-Bilingual-2017.pdf 

The deadline for proposals is fast approaching – May 5.  
 

Another great reason to go to Convention 2017… 
 

     This year’s Keynote Speaker will be Naomi Klein, a Canadian award-
winning journalist, syndicated columnist, author and activist.  Her books 
include The Shock Doctrine: The Rise of Disaster Capitalism and This 
Changes Everything: Capitalism Versus the Climate.  You will getting a lot 
more information about Naomi in the fall, but if you’re interested in 
learning more about her now, here are a couple of links you can take a 
look at: 
https://thischangeseverything.org/ 
https://www.theguardian.com/profile/naomiklein 
 

QPAT’s New Teacher Web Page 
 

     QPAT’s new website features a New Teachers’ page.  Julie Montpetit 
is responsible for the content of the page and she would like to feature 
new teachers (5 years and under) from around the province.  Are you a 
new teacher who has brought a fresh slant on something to your 
classroom, or do you know a new teacher who has and – again! – needs 
to be “voluntold” to step up?  Julie will come out here to interview this 
person (or people) and then post it on the QPAT website along with the 
profiles of other teachers. 
     Why should anyone do this?  Well, it puts a “human face” on 
teachers, for one thing, and parents who visit the site will see not only 
real people in the field who are working hard on their children’s behalf, 
but also see that the profession is not static, but constantly evolving. 
     Liane Flynn (Heroes’), who is on ATA’s and QPAT’s New Teachers 
Committees, is the contact for this project.  You can email her at 
flynnl@edu.etsb.qc.ca - and the sooner the better!  
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Understanding Your Pay Stub 
 
     Do you gnash your teeth every time you look at your pay stub?  Well, we’re (hopefully!) going to save you a 
trip to the dentist and help you make sense out of it all. 
     The top part of your pay stub is pretty self-evident; it’s devoted to the various government deductions and 
accumulated totals for the year – except for one thing, miscellaneous deductions.  The misc. deductions are 
actually listed in the second half of the stub, and they are typically deductions for things like your health 
coverage.  Here’s what the bottom half of the pay stub looks like.  We’re using mine (Gail Klinck’s) because it 
happens to have a number of different deductions and so is a good illustration.  Besides, it was readily available! 
 

PAIEMENTS ET AUTRES DÉDUCTIONS – SALARY AND MISC. DEDUCTIONS 
Code 

 
Unités - 

Units 
Taux- Rate Montant – 

Amount 
Description 

101001 
 
101001 
 
101001 
 
 
103532 
103533 
103534 
 
302002 
700401 
700411 

5,000000 
 

5,000000 
 

1.7500 
 
 

0,500000 
0,500000 
0,750000 

 
 
 
 
 

298,5885 
 

303,8154 
 

388,1651 
 
 

388,1651 
388,1651 
388,1651 

1 492.94 
 

1 519,08 
 

-679,28 
 
 

194,08 
194,08 
291,12 

 
54,40 
24.76 
97,83 

Frm gén Angl Secondaire   388.17$ (1/200) 
2017-03-26 to 2017-03-31 
Frm gén Angl Secondaire 394.96$ (1/200) 
2017-04-01 to 2017-04-08 
Basic Salary 388.17 (1/200) 
2017-03-13, 2017-03-16, 2017-03-21 
2017-03-23 
Personal Social Leave 2017-03-21 
Pedagogical Leave 2017-03-13 
ATA/QPAT Union Leave 2017-03-16 
2017-03-23 
EXPENSE REIMBURSEMENT 2017-03-20 
Life Insura & Long Term D. PremiumReg. 
Health Insurance Premium Reg. 
 
Sick Days non-moneyable         0,000000 
Teacher Exit Bank                       0,000000 
Sick Days Agreement 00-02     25,512500 
Act of God                                    0,000000 
Special Leaves                              4,000000 
 

 
This pay stub is from March 26th to April 8th. 
Codes – these are the ETSB budget codes 
Units – are the number of days or the percentage of a day.  A full day is 1,000000. 
Rate – this is the rate per day.  In this example, notice that the rate changed.  This reflects the increase in pay we 
received on April 1st.  Notice, too that the rate is not a “full day’s pay” and that is because our 200 days’ pay is 
stretched out over the entire year. 
Amount – is the total amount of the particular item 
Description – the description of the amounts added or the reason for the deduction  
 

     So, in this pay stub the first two items are salary, and again note the two different rates and the dates for those 
rates.  Under your salary are the deductions.  The total of the deductions in this case is -679,28$ and it covers 
1.75 days.  Under the total are the reasons for those deductions.  So, I used ½ day or 0.500000 for Personal Social 
Leave (aka Special Leave), 0.500000 of a day for Pedagogical Leave, which would be for a Board-sponsored 
committee such as TAC (Teacher Advisory Committee) or Central PIC.  The 0,750000 ATA/QPAT deduction in 
this case was for a QPAT meeting. Each of those “events” has a separate budget code so they are taken off your 
salary and added back on from a different budget.  When you add up the total of the three events, they equal the 
-679.28$. 
 

     Then there is an expense reimbursement from the Athletics budget for the team I coach. 
…continued on page 5 
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 …continued from page 4 

      Next are the miscellaneous deductions mentioned in the top half of the pay stub.  In my case, there is Life 
Insurance and Long-term Disability for $24,76, and the Health Insurance Premium for $97,83.  If you add these 
up, they match the total in the Misc. Deductions box in the top half of your pay stub.  It might be easier to 
understand if there was a negative sign in front of these amounts, but there isn’t, and you just have to know that 
these are the miscellaneous deductions that are in the top half of the pay stub. 

      The rest of the pay stub lists other aspects of your personal profile, basically how many days you have in each 
category.   
Sick Days non-moneyable – these are 6 sick days that you are given when you are first hired by the Board.  
They are not worth any money nor are they renewable - once they are gone, that’s it, they’re gone.  If you have 
any left, though, and you get sick and have used all your sick days in a given year, you can use these days. 
Teacher Exit Bank – Over the years there have been a number of different “banks” for unused sick days. The 
Teacher Exit Bank is from earlier contracts and does not affect anyone from 2000 on. 
Sick Days Agreement 00-02 - If you were a new teacher last or this year, you will not have a “Sick Days Bank” 
because sick days are now paid out at the end of the year.  If you are a more experienced teacher and have not 
used all your sick days in a given year, these will accumulate and be paid out at your retirement, and at the rate 
of a day’s pay at the time you retire – a pretty darn good deal, I’d say! 
Act of God – these days are now within your Special Leaves so there is nothing to show on the pay stub. 
Special Leaves – you start off with 8 Special Leave days each year and the number you have left is on each pay 
stub.     
 

And that’s it.  Really, it wasn’t so bad, was it?    

       

Are you up for a Challenge? 
 

     Welcome to the first ATA Wellness Challenge (yeah, okay, so we need to change the name!)!  This is going to 
become a regularly featured activity next year and this challenge is our trial balloon, so we need your help to get 
the bugs out. 
 
What is it? 
      It’s a series of physical activities that will take place during the year, and will include everything from 
walking to biking to skiing to yoga.  Here’s the general shape: 

- Each activity will span a number of weeks and some activities may overlap. 
- You will make and name your own team, the number of members may vary according to the activity, 

and team members can come from any school or centre in the ETSB.  
- There are prizes!!  

Why are we doing this? 
     We all know the benefits of exercise, but all too often we spend a lot of our “free time” doing what’s good for 
our students over doing what’s good for us.  By involving yourself in this challenge you do good things for your 
body, mind and spirit, which translates into your classroom, and you become a good role model for your 
students.  It’s a winning combo!                                                 

 …continued on page 6 
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…continued from page 5 

The First Challenge! 

We’re going to keep it simple for this first activity.  It’s a Walking Challenge.  Here’s how it’s going to work. 

Ø This is a 3-week challenge, from May 22 to June 12 
Ø 6 teachers from any ETSB school make up a team – i.e. you don’t have to be from the same school or 

centre 
Ø You must name your team 
Ø Name a captain 
Ø The captain must submit your team name and the names of the members to Gail Klinck by May 15th – 

email to gailfalconerklinck@gmail.com 
Ø During the three-week challenge, each member must keep a log of the number of minutes walked 

during each of the weeks – and no, this does not mean walking down the hall to the staff room! 
Ø The captain will be responsible for transmitting the team’s total minutes for the week each Monday – on 

May 29, June 5, and June 12 - to Gail Klinck  
Ø The numbers will be totaled up on June 13th and the prizes will be awarded. 

       And…. The prizes for this challenge are…. 

Ø The first prize for every member on the winning team will be a McDonald’s card worth $15.00 
Ø The second prize for every member on the second place team will be a McDonald’s card worth $10.00 

       So, everybody,  

 

 

Good Luck! 
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Enjoy the rebirth of GREEN! 
 

 

Links of Interest 

Links of Interest 

 
• QPAT     www.qpat-apeq.qc.ca  1-800-361-9870 
• Parental Insurance Plan  www.rqap.gouv.qc.ca   1-888-610-7727 
• Quebec Pension Plan                       www.rrq.gouv.qc.ca               1-800-463-5185 
• CARRA    www.carra.gouv.qc.ca  1-800-463-5533 
• MEES     www.meq.gouv.qc.ca   1-866-747-6626 
• Industrial Alliance   www.inalco.com   1-800-363-3540 
• Strathcona Credit Union       1-888-350-5111 

	


