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What’s Inside… 

Phone: 819-843-2630 / 1-855-443-2630 Fax: 819-843-6297 / 1-855-443-6297 
Email:	ataunion@hotmail.com	

ATA	@	Massey-Vanier	Phone:	450-263-3772,	ext	23451 
 

  

Dates to keep in mind 
 

March 15 • All applications for 
leaves of absence without salary, or 
any extension thereof, must be 
submitted in writing to the Director 
of Human Resources. Applications 
for leave of absence without pay for a 
complete school year must be 
submitted prior to March 15 of the 
preceding year. 
April 1 • The Principal shall provide 
each teacher in the school, including 
those on leave of absence with or 
without salary, with a form upon 
which the teacher may indicate their 
preference for assignment and/or 
transfer for the following school year.  
April 30 • Vacancy list of receiving 
school(s) in the event of school 
closure • List of transfers effected 
due to school closure • List of Excess 
at the Board level (clause 5-3.11) • 
List of Excess Teachers at the school 
level • List of known 
vacancies/anticipated staff needs 

At last – it’s OVER! 

Thank you to each and every one of you who came out to 
support the negotiation process!  Our negotiator, Olivier 
Dolbec, said that we would not have moved the 
government without all the visible support of our 
members.  Well done! 

Bill 86 – A Bill to Reform School and School 
Board Governance 

 
The proposed changes to the composition and functioning of 
school boards have significant implications for schools and 
teachers as well as school boards. You can find basic 
information about the Bill on our Facebook page at 
https://www.facebook.com/ataunion and if you google Bill 
86, you will see that there is no end of controversy about the 
Bill’s provisions – and the changes could be coming fast, 
before the end of this school year!  Parliamentary hearings on 
the Bill have been postponed and will start on Feb. 16.  
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Now there’s  
a union warrior! 

 

ATA Executive Committee 2015-2016 
 

• President - Megan Seline 
• Treasurer - Marty Roberts 
• Secretary - April Blampied 
• High School Vice-President (MVHS) – Peter Maingot 
• High School Vice-President (RRHS) - Marina Delis   
• High School Vice-President (AGRHS) - Mathieu Michaud   
• Elementary School Vice-President (AGRHS cluster) –  

       Alana Russell          
• Elementary School Vice-President (RRHS cluster) –  

       Marie-Michele Fradet           
• Elementary School Vice-President (MVHS cluster) –  

       Liane Flynn              
• Adult Education Vice-President - Megan Maclean 
• Vocational Training Vice-President - Ghislain Gravel 
• Member at Large (MVHS & cluster) - Barbra Plouffe        
• Member at Large (RRHS & cluster) - Lynzee Portfors        
• Member at Large (AGRHS & cluster) - Adriana Lyons          

 
Thank you for your service to your colleagues! 

 

 

President’s Prose 
 

 
 

The past year has been tough, given negotiations. The sectorial agreement 
maintained status quo with some improvements and guarantees for 
services to students. The inter-sectorial agreement appears reasonable 
given the initial government offer. 
  
I appreciate all actions teachers undertook. Professional and personal 
priorities and agendas had to be accommodated and sacrificed to support 
negotiations. A new year has begun. Teachers can now focus all their 
energies and attention to teaching with the satisfaction that their actions 
made a difference. 
  
I hope that despite the intense period your passion for the profession has 
been re-energized. 
  

Cheers, 
megan 

Committees 

ATA Committees 
- Executive  
- New Teachers  
 
QPAT Committees 
- Membership Plans 
- Finance and Budget 
- New Teachers  
- Human Rights/Social    
   Justice 
- Adult Education 
- Vocational Education 
- Nominations 
 
ETSB Committees 
- Teacher Advisory  
- Health and Safety  
- Labour Relations  
- Special Education  
- Special Education  
  Advisory  
- Central Professional   
   Improvement  
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Contact Us 
 

 
Phone:   819-843-2630  
Toll Free:  855-443-2630  
Fax:   819-843-6297  
Toll Free: 855-443-6297 
	
	
Email:	ataunion@hotmail.com	
	

ATA	@	Massey-Vanier	
Phone:		450-263-3772	ext	23451	
	

www.ataunion.org	
 

Links of Interest 

 
• QPAT     www.qpat-apeq.qc.ca  1-800-361-9870 
• Parental Insurance Plan  www.rqap.gouv.qc.ca   1-888-610-7727 
• Quebec Pension Plan                       www.rrq.gouv.qc.ca               1-800-463-5185 
• CARRA    www.carra.gouv.qc.ca  1-800-463-5533 
• MEES     www.meq.gouv.qc.ca   1-866-747-6626 
• Industrial Alliance   www.inalco.com   1-800-363-3540 
• Strathcona Credit Union       1-888-350-5111 

	

 
Trending Topics 

 
Bill 86, International Students, Concentration Programs, IEP’s and The 
Reform in Adult/Voc. Ed, PLC’s, Evaluation in Multi-age groupings 

 

Have you got a burning 
question you’d like to ask 
the School Board?  Megan 

attends every meeting.  
Drop her an email and let 

her know you’ll be coming 
along! 

February 23 

March 22 

April 26 

May 24 

June 28 

 
The Duty of Loyalty  

(with thanks to Nancy Champagne, QPAT) 
 
Every employee has a duty of loyalty to his or her employer.  This 
duty is described in Article 2088 of the Civil Code of Quebec.  It states 
that 

- the employee is bound not only to perform his work with 
prudence and diligence, but also to act faithfully and honestly 
and not to use any confidential information he obtains in the 
performance or in the course of his work… 

On the other hand, every employer also has obligations to his or her 
employee, described in Article 2087 of the Civil Code of Quebec: 

- the employer is bound not only to allow the performance of the 
agreed upon and to pay the remuneration fixed, but also to 
take any measures consistent with the nature of the work to 
protect the health, safety and dignity of the employee. 

What does all this mean, exactly?   Here’s where you can find out: 

https://www.educaloi.qc.ca/en/capsules/rights-and-responsibilities-
employers-and-employees 

There is a very good FAQ section on the employee’s obligations: 

https://www.educaloi.qc.ca/en/capsules/being-loyal-your-employer 
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There are still funds available in the  
PROFESSIONAL PARTNERSHIP PROGRAM 

 
The Professional Partnership Program allows teachers to get together to share experiences and learn 

from each other.  Are you the “lone” teacher in your school who teaches your subject or level?  Would you 
like someone to bounce ideas off of, or see how someone else runs his or her classroom?  Then the 
Professional Partnership Program is for you!   Teachers might 

- observe each other’s classes to learn a particular strategy or approach 
- establish ongoing meeting times to share best practices 
- share difficulties and problem-solve 
Anyone can benefit from the program.  All you have to do is find the person you would like to work 

with and contact Jeff Pauw (ETSB pauwj@etsb.qc.ca) and Megan Seline (ataunion@hotmail.com) indicating 
why and when you would like to meet.   

QPAT Insurance Plan Basics 
(With thanks to Paul Barnes @ QPAT) 

 
§ Our insurance plan is owned by QPAT (us!) and has policies for both active and retired 

teachers 
o Our plan is NOT subsidized in any way.  This is the main reason for the cost difference 

between our plan and the plans of other workers, particularly those who work for large 
companies such as IBM, where the company typically pays 50% of the cost of the plan 

o Any surpluses are channeled back into the plan 
 

§ The cost of premiums is determined by:  
o Experience; how much was claimed in the past 
o Trends; anticipated annual cost increase for drugs and other medical service – currently 

7.5% for QPAT 
o Administrative costs; the fees we pay to Industrial Alliance to administer our plan, 

currently approximately 3% of incurred claims 

         

Cost Breakdown 

o Medication – 81%  
(up from 73% in 2007-2008) 

o Name Brand drugs: 83% 
o Generic Drugs: 17% 
o Paramedical Services – 8% 
o Diagnostic Services – 3% 
o Travel Claims – 2% 
o Vision – 1% 
o Hospital – 1% 
o Other – 4% 

The Future 

Drug costs have temporarily stabilized but are expected to 
rise dramatically in the next 5 to 10 years as usage of the 
new “Biologic” drugs becomes more prevalent (currently 
representing 15% of drug costs but expected to rise to 
between 45 - 65%).  ie:  Hepatitis cure = $100,000 per claim 

Containing Costs 

o Wellness program – 41% of our LTD cases are 
psychological 

o Encourage use of public system where feasible 
o Generic substitution 
o Step therapy 

 


